
 
 

The Colorado Pharmacists Society Statement on Workplace Conditions and Wellbeing  
 
 
Denver, CO (September 29, 2023) – In light of recent events across the country, the Colorado 
Pharmacists Society (CPS) stands firmly in support of pharmacists and pharmacy staff who put 
patient safety and their own safety as a priority.  The news of pharmacists leaving their jobs in 
other cities, saying “enough”, and walking away, is truly a sign of desperation coming from 
professionals who, although committed to a lifetime of helping patients, found themselves 
needing to take a stand. 
 
CPS is committed to fostering safe and optimal work environments that permit pharmacists and 
pharmacy staff to focus on providing pharmacist care services.  CPS has a standing Workplace 
Conditions and Wellbeing Taskforce to address this issue in CO.  Earlier this year, CPS led a 
workplace conditions statewide survey of all pharmacists, technicians, and interns, with over 
1000 responses, and will release this data soon for the purpose of identifying meaningful 
solutions across our healthcare spectrum.  CPS also works tirelessly to optimize the 
pharmacist’s role in healthcare through legal authorities, that provide avenues for practice 
models to not only take care of patients but promise to alleviate the pressures of the modern 
healthcare infrastructure. 
 
It is essential that our communities and our Society help support CO pharmacy professionals as 
one of the most accessible healthcare providers CO residents can utilize.  As the demands (yet 
also opportunities) of our profession are substantial and ever-increasing, it is incumbent upon 
us to advocate for the well-being of our colleagues.     
 
CPS, as a representative of pharmacy professionals in all practice settings in CO, stands by all of 
our pharmacy colleagues with our One Society, One Voice.  We will continue to work to protect 
the integrity of our profession, the well-being of our members, and the communities they 
serve. 
 
 
For more information and resources:  
 

• Visit the CPS WellBeing webpage which links to important reports, and opportunities for 
engagement and feedback, including: 

o Links to our taskforce 
o Pharmacy Workplace and Well-being Report – Recent published reports are 

available here.  The PWWR is a safe, confidential, and anonymous avenue for 
pharmacy personnel to report positive and negative workplace experiences 

https://www.copharm.org/workplace-task-force
https://www.copharm.org/workplace-task-force
https://www.copharm.org/well-being-resources-for-pharmacy-professionals
https://www.pharmacist.com/Advocacy/Well-Being-and-Resiliency/pwwr


developed by the National Alliance of State Pharmacy Associations (NASPA) and 
the American Pharmacists Association (APhA).  We encourage all pharmacists 
and pharmacy staff to complete this confidential and anonymous survey to be 
used to drive lasting change in our industry.   

o Well-being Index – A tool designed to be used on a regular basis by pharmacy 
professionals – this collective knowledge assesses the pulse of a workforce 
stretched to their limits and encourages action from stakeholders based on 
those results. We encourage all pharmacy staff to engage for their own sake. 

• Colorado Peer Assistance Services.   We partner with PAS for prevention services aimed 
at supporting and retaining our health and mental health workforce for pharmacists and 
pharmacy interns.  

• CPS Career Center – Opportunities for professional positions can be found here. 
 

 
 

CPS Mission:  
Colorado Pharmacists Society promotes, develops, and advances the profession of pharmacy 

to optimize patient care and public health. 
 

For more information or to contact CPS: 
admin@copharm.org 

720-250-9585 
 
 

https://www.pharmacist.com/Advocacy/Well-Being-and-Resiliency/Well-being-Index-for-Pharmacy-Personnel
https://www.peerassistanceservices.org/
https://cps.associationcareernetwork.com/home/index.cfm?site_id=22350
mailto:admin@copharm.org

